Grinding Setup

Job Summary:

The Grinding Setup classification is responsible for being able to setup a grinder to the specifications required for a specific part in a timely manner that will produce a quality product. This classification involves not only being able to setup a grinder, but to operate the grinder in accordance with the grinding and packaging (if applicable) process sheet(s) to consistently produce a quality product in accordance with company standards and safety regulations. This classification involves operating machinery, using technical equipment to verify specifications, and the use of sound judgement when identifying quality issues on a product.

Key Responsibilities:

1) Must be able to operate a grinder to the same key responsibilities as a Grinder Operator, which include but are not limited to:
a. Must be physically able to do the job. Occasional heavy lifting (50 lbs) is required (assistance is available from safety equipment and/or co-workers if necessary);
b. Being able to read and understand Engineering prints;
c. Understand the Job Traveler (Production Packet), what is to be included within the packet at all times, what is to be removed at the end of an operation, and who to inform when an order is complete;
d. Accurately use micrometers, dial calipers, microscopes, gauges, comparator, and other equipment needed to maintain product quality specifications;
e. Must be able to properly start up and shut down grinders;
f. Complete all required paperwork and quality checks (legibly), as well as filling out a Grinding data sheet properly;
g. Be able to identify non-conforming product and correct the problem and if the problem cannot be corrected notifying a Resource Manager of the issue;
h. Weld coils into the grinder in which the weld makes it through the grinder without breaking. Ensure that coils do not get run-through the grinder when there is material to be welded into;
i. Be able to adjust grind wheels, hones, and strops as needed to maintain the specifications listed on a grind data sheet. This includes maintaining the strops by adding compound (as needed);
j. Inform the Resource Manager when a grinder is in need of maintenance, supplies, materials or anything else that could affect the smooth flow of production;
k. Weigh and place the scrap in designated area at the end of the shift;
l. Remove grind finds (mud) from any of the stations and the tops/bottoms of the tanks daily (preferably to start the shift or at the first weld of the day). These tasks will vary depending on the grinder;
m. Make sure the proper amount(s) of required fluid (oil / solvent) are being used to operate the grinder efficiently;
n. Clean any filters as needed;

2) Must be capable of setting up any machine in the grinding department;

3) Check the belt tension at the beginning of the shift on the machine(s) assigned for proper tension and notify their Resource Manager if the belt needs to be replaced;

4) Must be able to effectively troubleshoot any grinder in the department as well as be able to make or recommend changes needed to maintain the quality of the blade within the defined specifications;

5) Be able to identify items in need of repair and complete such minor repairs and/or maintenance on any machinery in the grinding department.

6) Be able to effectively communicate any on-going problems being experienced and the status of the production processes to the Resource Manager, their coworkers, Grinder Setup form, verbally, and any other tools that may have been utilized;

7) Must be a licensed forklift operator to operate as needed. This requires obtaining a license through training and testing to be able to operate a forklift;

8) Keep areas in the department as well as the setup area(s) clean and orderly;

9) Completed required paperwork (setup related forms), as well as filling out data sheet(s) and legibly;

10) Other work assigned by the Resource Manager, which includes but is not limited to:
a. Fill in for operators who are sick, on vacation, or otherwise temporarily unable to do their job;
b. Participating in continuous improvement and lean manufacturing initiatives;
c. Research and development tasks; and
d. General cleaning of the facility.

11) Must be committed to Crescent’s Mission/Vision Statement and Quality Policy;

12) Follow Company policies and Shop Rules; and

13) Must present a professional attitude.

Qualifications:

1) High school diploma or GED preferred;
2) Previous manufacturing is an asset but not required (training provided).
3) Basic mechanical aptitude and ability to follow written and verbal instructions;
a. Prospective new hires as well as successful bidders are required to score at least 80% on the Grind Setup Skills Test (General Math & Mechanical Reasoning Questions) to be able to enter the classification.
4) Ability to stand for long periods, lift up to 50 lbs, and perform repetitive tasks safely; and
5) Strong attention to detail and commitment to quality.
Work Environment:
1) Quality driven manufacturing setting;
2) Exposure to noise, moving machinery, and varying temperatures; and
3) Personal protective equipment (PPE) required at all times while in the facility.


